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Rieter is committed to respecting and promoting human rights, ensuring that its business operations
respect the dignity and rights of all individuals involved.

MIEBOTEERBHEAR, BRESNEEENRIEEMBEXARNE™S51F,

This policy outlines Rieter's commitment to the principles of human rights in line with the International
Labor Organization’s (ILO) Declaration on Fundamental Principles and Rights at Work, as well as other
internationally recognized human rights frameworks, including the United Nations Guiding Principles on
Business and Human Rights.

AREGRER T IAEAN G ETBENEEREREN. ZFRWAEPRSTHR (IL0) (X TIIEREKER
MFARFHES) UREMEFROAGABIEZR AEAM, B (KEEEWSABHESEN) .

This policy applies to all employees, on-site service providers and labor agencies engaged in Rieter’s
operations globally. It reflects the company’s commitment to respecting and promoting human rights
throughout their operations and supply chain, ensuring a just, safe and inclusive workplace for all.
AHRERTEEIELHKUFEENMERT. MARSZRERB/FRFFHNIE. RBERAEIT AR
AR SEERMNETEEHEHANNEE, BOTARBEIAGREATE. 22BN
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The policy defines Rieter's stance on essential human rights issues such as freedom of association,
collective bargaining, forced labor, child labor, discrimination, workplace safety, and the protection of
vulnerable groups such as women, indigenous peoples and disabled people.

ABRAH TIOAEEZEANNE EMER, SFEHBEH. SEMNE. ZIBEFEHMET. &
K. TEAFRE, URNEE. BER. ZHEALTFFEFENRF.

1. Fundamental Labor Rights & A& 5514 F

1.1. Freedom of association and the right to collective bargaining

454t B SRR

In accordance with the ILO Declaration on Fundamental Principles and Rights at Work, the company
upholds the right of all employees to freely associate, join trade unions, and engage in collective
bargaining without fear of reprisal, intimidation or harassment.
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Rieter is committed to:
MIKKIE:

¢ Ensuring that all workers can form and join unions of their choice, provided that the union is lawful
and complies with all legal requirements.
EFEEENENRRT, REATIANBEIEEHMAEGELSELR;

e Engaging in good-faith collective bargaining with duly recognized representatives.
S5#EFESINTHNRTRRFARIBRIEHEAINRE;

¢ Maintaining open channels of communication between management and workers’ representatives
to address workplace concerns in a collaborative and respectful manner.

AEERSRIARZERIMBEAIENG, UaE. SENANLRBRTIEAHEXE .

1.2. Forced or compulsory labor and human trafficking
SRE S EHIFE R R A OWRIE

Rieter strictly prohibits all forms of forced or compulsory labor, including human trafficking and debt
bondage. In line with the ILO Forced Labor Convention, the company ensures that:
SOEFEARRIE— IR R BRI SGEHIF R, BEAORSERESZRE. RE\EFRSTER (GRIBFHH
NY) , REHK:

¢ No individual is forced to work against their will.
MFBBEMAREEEERENEFE)

¢ All employees work freely and voluntarily, with the right to terminate their employment as provided
by law.
FMBARTHEBREM LT, HKEZBMIRTGTNXRIINF;

¢ Rieter’s recruitment processes and third-party suppliers uphold the same commitment to preventing
any form of forced labor.

MIAEBERIEREZ A HEENEES, RFREFHIEERERRBSE R,

1.3. Prohibition of child labor
=IFERET

The company is against all forms of exploitation of children and is committed to the elimination of child
labor, adhering to the ILO Minimum Age Convention and the ILO Worst Forms of Child Labor
Convention.

RRRFHEAERXBILEREITH, AN THRELNR, ERERS TER (RRFRAN) & (&
TBHEEREILLN).

The following measures are in place:
REIRELA T H T -

e Ensuring that no children are employed in Rieter’s operations, adhering to the minimum legal working
age in each country where the company operates, which shall be no less than 15 years (or as per
national law if higher).

WRIMLIEEMAEEFENPAIEAEL, FETFZEEERXTRICEER W FLWINE ; IR E
WABRT15AS, stz EESIE, WERSMEENE;
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¢ Child labor is strictly prohibited under the Rieter Supplier Code of Conduct. If child labor is discovered
at a supplier, mitigation is required; repeated violations of the Rieter Supplier Code of Conduct will
lead to immediate contract termination.

FEDEH T REN) PAAFREILERET . IEREEA L INETER, M7 REVE SGHEE;
MHMEE TN, HSHEEWIIAELL.

1.4. Elimination of discrimination in employment and occupation
FHEREL L SR SUs R AR

Rieter is committed to fostering a diverse, equitable and inclusive workplace. In line with the ILO
Discrimination (Employment and Occupation) Convention, the company ensures that:
MBEHATEES T AFMEENITERE. REEFRFIASR (SRl MIRLIERAL) , AFE)H
e

o All employees are treated fairly, regardless of race, gender, religion, age, disability, sexual
orientation, or any other protected status.
FTERTHRBATNRF, TEME. M3 R¥. £, &E. M@ EHEZEZRERIPZ B
ZEEL 5

o Employment decisions — including hiring, promotions, and remuneration — are based solely on merit,
qualifications and performance.

BRI BARFMAERMATIRE, HMNURTHEN. BREGEAKEE;

o Diversity is celebrated, and discriminatory practices are actively addressed and eliminated through

comprehensive anti-discrimination training, monitoring and reporting mechanisms.

BSZras, BERGMHMNREMEIL HEERREIEH, RRFE. RAFHERERITA.

1.5. Maximum working hours

&K TIERA

The company is committed to ensuring that all employees work within reasonable limits on working

hours, in line with the principles established by the International Labor Organization (ILO) Hours of

Work (Industry) Convention (No. 1) and other relevant standards.

ARHATHARBRINITERELTSEEEA, FEREEPRRST THR (IL0) (Tl Sus TIERTE 2 Z)
(B 15) REMBXIRERRIIAET.

Rieter’s policy on working hours includes the following commitments:

AR TAERE) 7 A BR B4R LA T &G |

e Working hours are to be in full compliance with local laws and regulations, including those relating
to regular hours, overtime and rest periods.

TiEMENEEMFEERNYEREN, SEAXERTIENE. MERKERBEFIE;

e Working hours are set according to the current laws and the industry norm. Generally, a working
week is not more than 48 hours and all employees receive at least one day off within a period of 7
days.
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TAERTEMRIBITEBAEMITWARGIHE . —RIERT, SRIIEREFED 48 /\ef, BERT
"B 7 RAELER 1 XIKEHE);

e Overtime is voluntary and as a rule restricted to no more than 12 hours per week. Each time this is
compensated with an additional overtime payment, provided nothing different is agreed within
flexible working arrangements.

MR AR TEREARN, BESARNBZ12/0E, FHACEZTHRMAMPERE; InRERATZHES
BAE, NEAZE;

o Employees will be provided with at least one day off for every seven-day period, ensuring time for

rest and recovery.

RIASEZEtHANZELZR—XRKERE, UREEKESIRE.

1.6. Adequate Compensation

AIEREM

Rieter follows the guidelines and recommendations of the United Nations International Labour
Organization (ILO) and the Organization for Economic Development and Co-Operation (OECD).
MIKEEREEERSTHR (L0) REFAESLARELR (OECD) WEXiEFFREMFEIL .

Without exception, the wages paid by Rieter respect all regulations for industry and legal basic wages
including statutory benefits in the respective country of production.

HEERATERT, LAXFAFHFMITFE R EERMMXAERNERITIANE, SIEERRIEREM
SEERH .

Furthermore, Rieter has agreed with its social partners wage structures and benefits such as medical
support, subsidized meals and transportation. The kind and extent of benefits depend on the conditions
in the respective country.

tesh, ZXESRTRERIEMESSIEARFMENRENFEARBNZH, BEETXF. g4
RRZBEES . BERFRFELTEREIGRE S ERIMXAILIRERHE

2. Safe and Healthy Working Environment
RESERROITIERE

The health, safety and well-being of all employees are paramount. Rieter is committed to providing a
safe and healthy work environment.

SIMER, RE5EUEXEE. URBNTHARTRERZE. BROITIERE.

This includes:

BREE:

e Adhering to all relevant health and safety laws and regulations and internal standards and
implementing best practices to ensure workplace safety.

ETHRAERANERESZEZEENARARANMNE, HFRARESE, REIEAMRE;

o Rieter takes effective steps to identify, mitigate, and monitor potential risks and hazards to prevent
potential accidents, injuries and illnesses.

MIERBARIERIRA] FERAFESIERERNE S BRIR, MBS, HERRIERI AT ;
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¢ All employees will receive health and safety training, and job specific health and safety instructions
during their employment.
HERTERAE, AEEHBREZSZIURSRUBXHNREEHRIERS;

¢ Rieter promotes an EHS culture to continuously improve its EHS performance in all areas.
WRIE, BERS5%s (EHS) CKER, TEHEAQRIES SUSREHSEERS .

3. Security Practices

RIREHE

Rieter is committed to ensuring that any private security personnel employed by or contracted to the
company adhere to the highest standards of human rights, in line with the Voluntary Principles on
Security and Human Rights.

MEBOTHRMEAAAERAIZEENZRARBERS ALURE, HHFe (RE5ANBEEN)
K.

The company applies the following procedures:
AFRBATELREM:

o All private security forces respect the human rights of employees, contractors and local communities.
They are trained to perform their duties in accordance with international human rights standards.

FIERRARHNEESRT., AEEFK Y XMANR, FEZFEINURREBRIRITATAEBRA
FUFRAE

¢ Any form of abuse, harassment or excessive use of force by security personnel will not be tolerated.

TREZRARKREMAEAREARK, BRSEEERRNTA;

o Private security personnel are trained to handle conflict in a manner that respects human dignity with
a focus on de-escalation. They are subject to oversight and monitoring to ensure their actions are
consistent with the company’s human rights commitments.

RIRARRNIZZ HRLIEZ, ELIDPREUAGEN NG HEHE, FMARBERLELN; H
THNEZEESEE, URHERTEARNALUKE;

e Where appropriate, security personnel will cooperate with local law enforcement to ensure
compliance with human rights standards, avoiding any actions that could infringe on the rights of
individuals or communities.

AESHBRAT, REARTSHMPUEANXTFREME, UUBRRTEABIRE, Fi#f KRBT R
ENASHERFBITA.

4. Protection of Vulnerable Groups

SRR

4.1. Protection of women'’s rights

AR R

The company supports the protection and promotion of women’s rights in the workplace, in line with the
Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW).
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PRIFFETIEGN TG RIF SR, HER CHRMPZ—IHERKNA L) (CEDAW) HY
PSP

Rieter’'s commitments include:
MIARIAIERTE:

o Promoting gender equality and preventing gender-based discrimination in hiring, pay, promotion and
working conditions.

MRS, BIILTEIREE. . EARITERGESEAM AR ;

e Providing support systems, such as maternity leave, flexible work arrangements, and anti-
harassment policies, to foster an empowering work environment for women.

B XHEMNG, 8iE~R. RIEAIRERRENBR, UEEEFTLMLRITIERE;
e Taking proactive measures to address gender-based violence and harassment in the workplace,
ensuring safe reporting mechanisms and strict non-retaliation protections.

REVGRIRFEMERTSE R N Xt TAEA PRI MR R D KRBT, BIUREHERINFIHHBELRR
S RIP.

4.2. Rights of people with disabilities
M T

Rieter recognizes and upholds the rights of people with disabilities in accordance with the United
Nations Convention on the Rights of Persons with Disabilities (CRPD).

MOEKIE (REAMFINZ) (CRPD) , BEFHREEEATAIETURF

This commitment includes:

ZFRIEEE:

e Ensuring equal access to employment opportunities and promoting an inclusive work environment
for individuals with disabilities.

WREEALTFFRERINS, FiEZRERMNTIERE.

¢ Providing reasonable accommodation to support the full participation of employees with disabilities
in all aspects of work.

RMEBEMER, LSFRERTEESS R IIEED.

e Removing barriers — physical, technological, and attitudinal — to ensure accessibility and equal
opportunities for career development and advancement.

HREEYEAME . BARFAH RS EERIER, URELERFELFFNRLLRSEAS,

¢ Consulting with employees with disabilities to identify their needs and ensure that workplace policies
and practices meet accessibility standards and promote inclusivity.

5%ERTARESSIRER, WREXHIESSIEKTSLERNE, HEtastLR.
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5. Integration of This Policy
ABERHEE ST

The responsibility for upholding this policy lies with senior management, human resources, and the
company’s sustainability teams. Violations of this policy can be anonymously reported via the
company’s Integrity line (link).
ABRIELHAVNRSREEE . ANWFRIBBIIRAFELRANEE SR TERABERNITA, |
BT A FRIBIS2EREE (Integrity Line)  (3518) H#HITE %R,

The company ensures that this Human Rights Policy is fully integrated into business operations by:
AFERUTHERBRA (ANEE) 2EMARLSEE:

¢ Conducting regular training for employees, management, on-site service providers and labor
agencies to promote understanding and compliance with this policy.

EHART., BEE. MIMRFREFEFZFSHNUAFRIE, LUEA N ABERRIERHRRERS
EPLES N

o Performing regular audits and assessments to identify and address human rights risks in Rieter’s
operations and supply chain.
ERRFFRE LA, LORBIFH X A HEEF 5 89 AR .

o Collaborating with independent third-party organizations to evaluate and improve the company’s
human rights practices.

5MIE=FNEEIE, MNRRRIASEBE TG FH

Regular reporting on human rights performance will be shared with stakeholders, and corrective actions
will be taken where violations or risks are identified. It is the company’s aim to continuously improve its
human rights impact and ensure compliance with international standards. This policy will be reviewed
and updated regularly to reflect evolving international standards, legislative requirements and
stakeholder expectations.

RAFEHRFmEXGTREEANGEI, HELIEN SRR EIRIMERE. ARBITHE
BHEHEANEIWEE, HHRTSERRE. ABCRISREEMTEN LR, FEENNEURUAR TR
MEXFHIHE, EHFITHEEFELN.

Winterthur, May 1, 2024
miFE/R, 202458 1H

Rieter Holding AG
SKAERRBR AR

Roger Baillod Thomas Oetterli
Vice President of the Board of Directors CEO Rieter Group
ERECEIER MEERERITE
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